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1ST XI CRICKET

For the season 1973 the 1st Eleven Cricket
Team had a fairly mixed season; playing eleven
games of which 4 were won, 4 were drawn, and 3
lost. The side relied for batting on Mortimer,
Seymour and Sturgess, scoring 206, 233 and 403
respectively. Well timed and useful performances
came from Miller, McGillivray and Hoddle. The
batting was well supported throughout the season
by very good bowling from McGillivray, who took
32 wickets, averaged 10.9 runs a wicket, and
Clifton who took 33 wickets, averaging 12.7 runs a
wicket. Effective variation of leg-spin came from
the captain, Seymour who took a total of 20
wickets, averaging 14.25 runs a wicket.

Good wins were obtained at: Dunsmore
School, Rugby, with Seymour taking 4 for 10,
Clifton 3 for 14 and Mortimer scoring 22;
Wellingborough Grammar School with McGillivray
taking 8 for 20 and Sturgess scoring 42 not out.
Another win and probably the highlight of the
season was the local match against Northampton
Grammar School. This was an extremely exciting
and closely fought match. The school made a total
of 105 runs with Mortimer scoring 20 and Seymour
scoring 26. Northampton Grammar School’s reply
was 104 runs for 9 wickets when McGillivray had
their last batsman caught at the wicket, so ob-
taining our first victory over Northampton
Grammar School by the narrowest of margins.
Good bowling from McGillivray (4 for 29) and
Clifton (5 for 38), and an all round team effort must
take the credit for this victory.

In the annual School versus Staff cricket
match, the school batted first and made 117 runs
with Hoddle making 31 runs and McGillivray 20.
The staff reply was generally lacking in confidence
and consequently staff wickets fell quickly and
cheaply, until the final score of 54 all out was
reached, with Clifton taking 4 wickets for 26 runs.
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ASSOCIATION FOOTBALL

Captain: P. Callan
V-Capt: D. Linnell

This season produced some fine displays from
the team, although on no occasion was a com-
pletely full strength team fielded. But this did not
stop us winning most of our games. Micky Dunn
and Kevin Cox, two county players, provided the
majority of the goals.

The team spirit was evident in all games,
especially against the Army (the Junior Leaders
Regiment) from Coventry; with a weakened side
Trinity found themselves 2 goals down at half-
time. But after a ‘pep’ talk from our boss, ‘Sir Alf’
Ruffoni, the revitalised Trinity side fought back to
deservedly win the game 3-2, '

There were, however, games played in which
Trinity lacked their usual co-ordination. Against
Northampton Grammar School, whom we had
earlier beaten 7-3, we were humiliated with a 5-0
hiding. In the first game, Dave ’‘Luigi’ Linnell,
reknown for his own goals, did it again, but made
up for it with a ‘cracking’ goal at the other end.
(Guess who wrote this?)

Consistant players throughout the season
included: Paul Callan (alias the jovial Irishman), the
skipper, Dave Linnell, Graham Andrews, Micky
(always got a suntan) Dunn, Dave (got to work
tonight) Bambrough, Billy Gage, Jon Penrose,
Mick Hiam, Kevin Cox, ‘Pud’ Dennis, ’Sid’
Simmons, Keith (legs) Bowen, Garry Miller,
Trevor Barwell. . . .etc.,etc.

Yes, you guessed, we were all consistent
players.

THE CRICKET TOUR, 1973

The school’s annual tour to the Bournemouth
area was another great success, both on and off
the field. Good results came from the games
against Totton and Brockenhurst. The matches
versus Milton Abbey, Taunton and Bournemouth
Grammar went to close finishes, unfortunately not
in Trinity's favour. Nevertheless, excellent cricket
was played throughout, notably by Carmichael,
Clifton, Sturgess, Seymour and McGillivray. It is
hoped that the tour will continue to be the feature
of cricket seasons to come at Trinity.

. R. Newton
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CAREERS ADVICE FOR THE QUALIFIED

In the following pages you will find advertisements and announcements from
firms who have jobs to offer. We hope you will read them carefully, and see if there
is a future for you in any of these concerns.

When you are considering your careers it is a good idea to ask yourself a
number of questions. | will list a few of them.

Do | wish to work locally or go away?

Do | want a job where | shall have to study on my own to get my qualifications
or would | rather go to a College full-time?

Do | want to work indoors or out of doors — with a big firm or a smaller one?

What do | want out of the job? Do | want a job in which the salary rises as one
becomes older as in Local Government, Teaching or the Civil Service: ordo | wanta
job in which my income depends on making use of my talents perhaps as a
salesman, or becoming a manager at quite an early age but risk being made
redundant at 45?7 In short do | like risk?

Do | like working with, and helping people as in Social work, Nursing Medicine,
oram | more fond of ""things’’ like computers, electronic equipment and
machinery? Even then it must be remembered that if you do well in engineering
work you will probably finish up as a manager of some sort and therefore deal with
people.

Many people ask — Should | do an apprenticeship at 16 or take ‘A’ levels and
start at 187 This is not always an easy question to answer, but in general a student
apprenticeship at 18 will lead to the higher paid jobs quicker. |If you go into the VIth
Form make sure that you are doing the right subjects for your career. We will always
help you with this.

When you have answered all these questions try to think out some other
relevant ones; am | sufficiently clever to do my chosen career; how much money do
| want, for instance.

If you now have some idea of the career you want, what are your next steps?
First of all discuss it with your parents, even though you don’t think they will be very
sympathetic or will understand. Often they can give quite a lot of help, and they like
to feel they are consulted — especially if you are going away. Mum will worry about
yeu and Pop will have to stump up some money.

You will of course consult one of the Careers teachers — at Trinity Grammar
we interview everyone and try to fit them with jobs — two if necessary in case one
fails.

Itis often a good idea to talk to your Form teacher and with your subject
teachers especially if you are thinking of going to University talk to a young teacher
in the school and ask him/her what it is like.

When you go for an interview with an employer, besides looking smart, have
some questions ready to ask. This will show the interviewer that you've bothered to
find out something about the firm, and the job, and that you are interested.

Lastly remember you can get a lot of advice from parents, teachers, Careers
Advisers and Careers Officers, as well as the school and town library, but in the end
you have to make the decision, and it is your life not your parents or your school’s.
Make sure you've obtained as much advice as you can, make up your mind and then
stick to it. Good job hunting.

Take advantage of the Excellent Facilities

Offered for

NURSE TRAINING AT
- ST. CRISPIN and

PRINCESS MARINA
HOSPITALS

Pre-Nursing Course commences at 16 years of age,
with day-release studies at the
Northampton College of Further Education.
Nurse Training commences
at 18 years of age.

Full Detaiis, without obligation, from:—

Mr F J Callow,
Nurse Recruitment Officer,
St. Crispin Hospital
Duston,
NORTHAMPTON NN5 6UN.




... AND THE UNQUALIFIED

Imagine you are approaching school leaving age, having passed few C.S.E.'s,
if any, What career opportunities are open to you?

Jobs for girls in this situation fall into three main categories: — office work, shop
work or factory work, but neither of these need be as dull as they sound.

Office work opportunities become less and less for the unqualified, but there
are openings as office juniors for girls willing to turn their hand to all sorts of jobs,
such as filing, a big of typing, attending to the post, etc. Barclays clearing house at
King's Heath is also popular with girls who wish to do office work without typing.
The work there is on adding machines — cheques are sorted and then totalled.

Shop work covers the full range — from boutiques (always very popular), to
big stores. Supermarkets offer shelf-filling to start with, and then promotion to the
check-out till operators. British Home Stores, Marks and Spencer, Littlewoods,
and Boots are all popular places of employment. For the more ambitious, there are
opportunities for promotion and the prospect of day-release to the Technical
College to gain qualifications.

SO NV TORANE

I1lustrator; Zoey Crutchley.

Hairdressing is another form of shopwork that girls enjoy, but the term of
apprenticeship and the initial low rates of pay tend to put some girls off the idea.
The prospects here are very good for girls who are good with hair and have some
artistic ability.

Artistic ability is also required for window dressing and to be a florist. However
there are fewer jobs available here, and thev tend to be snapped up quickly.

Factory work is available in many forms — shoes, dresses, cosmetics,
assembling electrical components, are just some of the things one can make in local
factories. Dress-making is always popular, and a useful trade is learned which can
always be an asset. Working conditions are very pleasant in many of the factories
and rates of pay for those who work hard are aood. There are many ‘perks’ with
these jobs, as girls in dress-making factories can often buy remnants cheaply and
make their own clothes on the firm’s machines at lunchtime, etc. One factory
manager boasts he has the smartest girls in Northampton in his factory!

Many girls would like to work with children or animals. The nursery nursing
course requires two good grades in C.S.E. examinations. The other opportunity to
work with children is as a mother’s help. These jobs are often in the country and
residential, so they are not for those who want disco’s every night. They usually
involve some household duties too. Jobs with animals are difficult to come by
too — usually poorly paid and only for those who are really dedicated to horses or
dogs.

Lastly, for those who have a wish to care for others, is nursing. This becomes
more difficult for those without qualifications as nursing becomes a more and more
technical job. State enrolled nursing is available for those girls with a good standard
of education, in both fields of general and psychiatric nursing.

However, if you have reached school leaving age, why not continue your
education — if not at school, why not try the Technical College or College of
Further Education, where there are full time courses in hairdressing, catering,
Health Service careers, commerce, or you might just like to gain other
qualifications, like ‘O’ levels.

Whatever decisions you do take, they require careful thought about the sort of
person you are, your aptitudes and interests. Talk to friends already at work about
their jobs, consult your parents, and the careers staff at school are always ready to
talk and offer advice at any time.

Our thanks to Mrs. Martin and Mr. Hartwell for this advice.



They do things
my way
atTSB.

They founded a bank
onpeople like me.

The Trustee Savings Bank was formed to other way round. And the managers are
help people handle theirmoney. nottomake  friendly and helpful.
money out of them. And it's still run for They haven't forgotten why the TSB
customers. There are no shareholders, was formed.

And that makes quite a
difference: for one thing. the
TSB pays you to run an
account with them - not the

Today they've got 10!
million customers —and more
ways than ever of helping
them handle their money.

NORTHAMPTON & COUNTY TRUSTEE SAVINGS BANK

The commonsense bank

The Drapery,
fellinsboroush Rozd,
Kingsthorpe,

5te James,

NORTIAMPTON .




YOUR FUTURE
with the

STORE OF THE FUTURE

NURSING

there’s
no better career s

I you've decided on o nursing career, then
decide on Northampton as the place to startie Flere
at the Novthampton General Hospital, vou can lonk
forward to the highest standards of traming which will
prepare you to take your place in whatis undoubredly
one of the most interesting, rewarding and exciung
careers open to young nien and women today.

State Registration - aiage 18 or over.
A three year course leading to the SRN qualification.

State Enrolment - aiuge 18 or over,
A two year course leading 1o the SEN qualification.

Orthopaedic Nursing

—atage 17. A 20 month course leading to the
Orthopaedic Nursing Certificate,

Wealso have a pre-nursing education
scheme from the age of 16 vears which is
linked with the Northampton College
of Further Education

We would also be pleased o hear
from more mature applicants.

For full details write now to the
Principal Nursing Qfficer

General Hospital, Northampton.

IF YOU HAVE AMBITION AND
INITIATIVE, ENJOY MEETING PEOPLE
AND SEEK A REWARDING CAREER
WITH A SOUND FUTURE,WE SHOULD
LIKE TO MEET YOU AND DISCUSS
THE MANY OPPORTUNITIES IN
SELLING & NON SELLING SECTIONS.

APPLY TO THE PERSONNEL MANAGER

Debenhams

THE DRAPERY NORTHAMPTON

TeL 34391



What do exams
really mean whenyou
leave school?

At the Midland it is not work . . .with plenty of to start. Why not you ?
only exams that count— variety, Lots of leisure Later perhaps you will
important as they are. facilities too. want to come and tell us
We care about peopleand  Thousands of boys and about yourself—but first
their needs, girls leaving schoal have why not write for our
You will want a job you'll found it the happiest place  booklet to:
enjoy. Why not find out The District Staff Supt,,
about the many advantages Midland Bank Ltd.,
of working for the Midland Beaumont House,
straight from school, 135 Granby St., Leicester,
Friendly people—many %8¢, LE1 6FF
about your own age—both E %
boys and girls, Interesting @ -
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Midiand Banl

A Great British Bank
and a great place to work
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Theychmce IS yours.
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Soan offer such g diverse fang reers rle I..,‘-,\ \| o kel enpoy much the same

Stll few i miteh che opportemines thae apportanities fi r‘:ml sports. hobbies and holidays
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trom the China Seato the Madirerrinein, W ath ov or zirda lone wav, Farther it vou think vou

e Chanee Gt vassae more count 14w Ve Ir.ve the necessary personaliny and umbicion. and
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‘Remember this
time last year when
everyone else was
dreading results?

‘Not us! We had
our jobs lined u

with NatWest

p—

You'll know the results of your interview
with NatWest weeks before you hear
about your exams—and so spare yourself
some of the agony! Of course we care
about results as much as you do. The
better they are, the better the start you'll
get. But it isn't just your exam results that
we care about. We're interested in you as a
person and in finding just where you'd
work most effectively. You're unlikely to
get stuck in one groove and with 3400
branches and 7 Specialist Divisions we
should have a job to suit you personally.
From Branch Banking, Computers, Pro-
perty, Personnel and Secretarial to Inter-
national Banking, and Trustee. We provide
the training and give you the opportunities
—the restis up to you.
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Get results—straight away—
from NatWest

To: Malcolm Fortune, National Westminster Bank
Limited. P.O. Bax 297, Throgmorton Avenue,
London EC2P 2ES.

Please send me your colour booklet
Mr Miss

Address

I am taking [ ‘A" 1'0' _ CSE

it takes all kinds to make a great

i NatWest &
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Leaving school?
Come into the world of Barclays.

Ask your careers teacher for full
details about jobs and careers with
Barclays Bank; or write to this address fora | The Local Directors,
booklet that w111 tell you all you Twant toknow| Barclays Bank Limited,
1 Church Street,
Peterborough PE1 1XE




Howto getin
on the action.

The modern Army isa highly
complex organisation. It needs to
be, to perform the many different
tasks demanded of it. And to
operate efficiently, the Army must
be able to draw on a diversity of
talent. Your talent. Whether vou're
a fifth former or a university
graduate, vou have something to
offer. Here are some of the wavs to
get in on the action:

For those aged 15to17.

Welbeck College (entrv age

between 13% and 17 vears 2 months).

Two vears’ science sixth form
training prior to entry to Sandhurst
for Commission in one of the
Technical Arms. To enter Welbeck
vou must be up to ‘O’ level (or
equivalent) in Maths, a Science
which includes Physics, and English
Language. Chemistry and a foreign
language are also desirable.

Armv Scholarship. Two vears'
financial assistance to help vou stax:
on at school. Once vou pass ‘A’
levels, vou're given an automatic
place at Sandhurst.

Army Apprentices’ Colleges. £
Two or three vears' technical,

Schools Liansion
Bestuso0d Ledsne,
Tels lottinshanm

Officer
rnold
238I Eyt. 36GI

educational and character tramming
before joining an Army unit asa
technician or skilled tradesman,
For those aged 17 or over.

The Royal Military Academy
Sandhurst. (Lower age limit 17
vears g months.) For a Permanent
Regular Commission vou must be
under 20 and have at least 5 GCE
passes, 2 of which must be ‘A’
level or equivalent. Sandhurst
provides a year's further training
with opportunities of taking a
degree course at the Royal Military
College of Science or other
University.

Short Service Commission. For
a 3-vear Short Service Commission
you must be under 26 and have at
least s GCE ‘O’ levels or equivalent.
At the end of aShort Service
Commission, vou can either return
toacivilian career or apply fora
Permanent Regular Commission.

University Cadetship. Financial
assistance for selected candidates
who can gain a place ata University.

If you would like more details

about how vou can get in on the
action, please write to:

]
Tottinshame.

TRAIN for
TOMORROW

WITH

BRITISH TIMKEN

This progressive Company offers
training opportunities for:

CRAFT ENGINEERS
STUDENT ENGINEERS
TECHNICIAN ENGINEERS

WRITE TO THE EDUCATION MANAGER FOR FURTHER INFORMATION

British Timken, Division of The Timken Company

DUSTON - NORTHAMPTON - NN5 6UL

TIMKEN

VG AINED THAGH mate

TAPERED ROLLER BEARINGS

SRRSO PHOTO - SET LITHO IS




